


inches thick, in fact—which gives it 
greater heating and cooling capacity 
that reduces the power required to 
operate the equipment and ultimately 
decreases its carbon footprint.

In addition, solar panels have been 
mounted on the roof capable of 
generating 13.4 amps to recharge 
the AMU’s four 95-amp-per-hour 
batteries. 

“Th at means we’re able to sit for 8 to 
10 hours with the truck not running 
with it being operational. We could 
sit in someone’s backyard and they 
wouldn’t know we were working,” 
says Al Duben, the ERCB’s Senior 
Air Monitoring Technologist who 
designed the new “sniff er truck”.

Ergonomics was also a key 
consideration in the new design. 
Given that AMU operators can work 
12-hour days or more, the new AMU 
has been crafted as an offi  ce on wheels 
with comfortable seating and work 

space, as well as LED lighting that 
is much easier on the eyes than 
standard fl uorescent.

Meanwhile, high-speed modems let 
the mobile unit be fully integrated 
with the ERCB’s network and will 
eventually allow it to send streaming 
video in real time from the site of an 
incident back to headquarters once a 
camera is installed.

Th e new AMU, whose boxy shape 
makes it look a bit like an ambulance, 
is mounted on the chasse of a 
Ford Econoline van; it can easily 
be unbolted from one chasse and 
mounted on another. Furthermore, it 
weighs a whopping 4000 kilograms 
and is designed to last for over 
25 years. 

“Th is thing is like a tank,” says 
Duben. “It cost $25,000 to build the 
other mobile unit and this one cost 
$50,000 to build. We spent $25,000 
more to go from a product that lasts 

three years to one that lasts up to 
three decades, and that’s where 
the economics come in. It’s a 
tougher unit.”

On the safety side, the AMU has a 
fully integrated supplied air breathing 
system with a fi ve-minute escape 
pack. Th is gives the operator the 
capability of evacuating the AMU in a 
safe manner, if required to do so.   

Th e ERCB currently operates two 
AMUs: the new one is based at the 
Midnapore Field Centre in south 
Calgary and the other at the Drayton 
Valley Field Centre. 

Both AMUs boast an array 
of high-tech gear, such as air 
monitoring equipment, a variety of 
communications devices, wind speed 
and direction monitoring equipment, 
ambient temperature and relative 
humidity, and 3-D topographic 
mapping software. Th e 3-D mapping 
system lets the user call up a 3-D 
map of any area of Alberta, analyze 
it, and determine how emitted gases 
will move.

Th e AMUs can also carry with them 
the forward-looking infrared camera 
(FLIR), an infrared video camera that 
uses the same technology as military 
aircraft. Th is device is a proven 
method of detecting gas leaks, able to 
pinpoint the tiniest emission from an 
energy facility. 

Duben says a new AMU will 
eventually replace the unit based in 
Drayton Valley once it has reached the 
end of its lifespan.

In 2008, the AMUs carried out 651 
inspections and were dispatched to 2 
incidents.

DECISIONS

April 21: Decision 2009-032: 
Bearspaw Petroleum Ltd. Application 
for Compulsory Pooling
Ewing Lake Field

April 21: Decision 2009-031: 
EnCana Corporation Applications 
for Ten Well Licences Bantry Field

March 26: Decision 2009-029: CCS 
Corporation Section 40 Review and 
Variance of Application 1515213 
Class 1b Waste Disposal Scheme 
Well 00/09-01-048-14 W5M 
Brazeau River

BULLETINS

April 14: Bulletin 2009-12: 
Surveillance and Inspection of 
Pipeline Water Crosssings 

April 9: Bulletin 2009-11: Directive 
017: Measurement Requirements for 
Upstream Oil and Gas Operations-
Draft of two new sections for stake-
holder review

NEWS RELEASES

April 20: NR 2009-11: ERCB on 
Scene at Abandoned Well Leak 
Near Taber

April 14: NR 2009-10: ERCB 
Monitoring Cleanup at Site of 
EnCana Blowout

April 14: NR 2009-09: ERCB 
Releases New Bulletin and Report on 
June 2008 Pembina Pipeline Leak

DIRECTIVES

April 9: Directive 17: Measurement 
Requirements for Upstream Oil and 
Gas Operations (Sections 12 and 13 
released for stakeholder review)

RECENT ERCB PUBLICATIONS

It isn’t easy to gain your footing in a 
new country and culture, and even 
harder when you have to grapple 
with a diff erent language. Finding a 
job under these circumstances can 
add to the diffi  culties. 

Th e ERCB is mindful of these 
realities and has worked hard to 
create a workplace open to new 
Canadians. Th is fact has not escaped 
outside attention, as this month the 
ERCB was named one of the Best 
Employers for New Canadians in 
2009 by the editors of Canada’s Top 
100 Employers. 

“Th e ERCB has worked diligently 
to create a workplace that fosters 
the abilities of new Canadians,” 
said Trevor Dark, the ERCB’s Chief 
Operating Offi  cer. “Working closely 
with new Canadians provides the 
ERCB with increased recruitment 
and retention of staff  during very 
active times, as well as providing 
insight into the challenges facing 
other countries related to energy 
development.

Th e Best Employers for New 
Canadians competition recognized 
the ERCB as being among the 
nation’s 25 top employers in terms 
of off ering meaningful programs for 
recent immigrants. 

Employers are evaluated for: 
programs specifi cally designed to • 
assist employees who are recent 
immigrants to Canada;
steps taken to reduce employment • 
barriers for recent immigrants; 
assistance getting foreign profes-• 
sional or educational credentials 
formally recognized; 
programs that help new employees • 
who are recent immigrants under-
stand the Canadian workplace; and 
training for in cross-cultural issues • 
and inclusiveness to help create 
a welcoming and productive 
environment.

ERCB employees can take advantage 
of ERCB-funded English language 
training and business writing courses. 
Th e New Employee Orientation, 
which focuses on Canadian business 

culture as part of its Respectful 
Workplace program, is another 
way the organization assists new 
Canadians to learn and understand 
culture-specifi c information. 

Th e ERCB reaches out to immigrant 
communities through local 
organizations such as Bow Valley 
College, CDI College and the 
YMCA in Calgary and NorQuest 
College in Edmonton, which 
provide training and assistance in 
areas such as job search skills for 
new immigrants. 

Th e ERCB partnership with 
NorQuest College runs the Career 
Options Program for New Canadians 
to off er a 20-week practicum for 
internationally trained professionals 
in engineering, geology and other 
technical areas. Th is goes towards 
recognizing foreign professional and 
educational credentials, which in 
turn helps to remove some barriers 
that recent immigrants face when 
trying to access the Canadian 
job market.

New air monitoring unit is more energy effi  cient, rugged  (continued from page 1)
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OIL SANDS ENERFAQS

The ERCB has issued EnerFAQs No. 12: 
Oil Sands, which provides an overview 
of Alberta’s oil sands, discusses produc-
tion methods, and explains how the 
ERCB regulates the resource. It is part 
of a series of documents about ERCB 
programs, services, and issues. 

EnerFAQs No. 12 can be found online 
at www.ercb.ca. Paper copies can be 
ordered through ERCB Information 
Services at 403-297-8311 (press 2), 
fi rst by dialing 310-0000, or by e-mail at 
infoservices@ercb.ca.

2009 CSPG CSEG 
CWLS CONVENTION

May 4 – 8, 2009
Roundup Centre and ERCB Core 
Research Centre, Calgary

The Canadian Society of Petroleum 
Geologists, the Canadian Society of 
Exploration Geophysicists, and the 
Canadian Well Logging Association are 
holding their annual CSPG CSEG CWLS 
Convention. This year’s theme is Fron-
tiers and Innovations. Technical sessions 
will run at the Roundup Centre May 4-6, 
while the Core Conference will go May 
7 and 8 at the ERCB’s world-class Core 
Research Centre.

For more information contact Darren 
Singleton at 403-770-4606 or by 
e-mail at darren.singleton@ihs.com. 
You can also visit the Web site at 
www.GEOconvention.org. 

The ERCB is a sponsor of this event.

Across the Board is published by the Energy

Resources Conservation Board (ERCB). Information in 

this publication may be reproduced or quoted

without permission as long as the ERCB is credited.

Across the Board subscriptions
Call 403-297-8970 or e-mail <acrosstheboard@ercb.

ca> to receive Across the Board by e-mail or mail or to 

update your subscription contact information. All issues 

are also available on our Web site at <www.ercb.ca>.

Tell us how we’re doing
Please send your comments and suggestions to

<acrosstheboard@ercb.ca>

General inquiries
Telephone: 403-297-8311 (press 0)

E-mail: <inquiries@ercb.ca>

ERCB publications or data
640-5 Avenue SW, Main Floor

Calgary, Alberta T2P 3G4

Telephone: 403-297-8311* (press 2)

Fax: 403-297-7040

E-mail: <infoservices@ercb.ca>

ERCB Web site: <www.ercb.ca>

Information Services sales and pickup counter service 

is open weekdays from 9:00 a.m. to 3:00 p.m. Phone 

orders may be placed between 8:00 a.m. and 4:30 p.m. 

Please note that most documents may be viewed at

Information Services or on our Web site for free, but 

there are fees for a paper copy of many publications.

Alberta Geological Survey (AGS)
documents on geological research
Information Sales

4th Floor, Twin Atria, 4999-98th Avenue

Edmonton, Alberta T6B 2X3

Telephone: 780-422-1927*

Fax: 780-422-1918

E-mail: <AGS-Info@ercb.ca>

Web: <www.ags.gov.ab.ca>

Questions, complaints, problems?
For information or complaints about new or existing oil 

and gas developments and facilities, we recommend 

contacting the operating company fi rst. If the company 

does not respond appropriately, you may contact the 

nearest ERCB Field Centre.

ERCB Field Centres (24-hour service)

Bonnyville 780-826-5352*

Drayton Valley 780-542-5182*

Grande Prairie 780-538-5138*

Fort McMurray 780-743-7214*

High Level 780-926-5399*

Medicine Hat 403-527-3385*

Midnapore 403-297-8303*

Red Deer 403-340-5454*

St. Albert 780-460-3800*

Wainwright 780-842-7570*

*To call toll free from anywhere in Alberta, dial 310-0000 

and enter the phone number, including area code, or 

press zero for a RITE operator.

Across the Board Advisory Committee
Bob Curran, Tristan Goodman, Robin King,

Cal Hill, Davis Sheremata, Barbara Kapel Holden

Editor: John Ludwick

ABOUT THE ERCB

The Energy Resources Conservation 
Board (ERCB) is an independent,
quasi-judicial agency of the Government 
of Alberta. We regulate the safe,
responsible, and effi cient development 
of Alberta’s energy resources: oil, natural 
gas, oil sands, coal, and pipelines. 

UPCOMING PUBLIC HEARINGS

Application No. Applicant Hearing Purpose

1523329 Nexxtep Resources Ltd. Application to redesignate the Lower Mannville
C pool as the Jurassic Rock Creek Member,
Wilson Creek

Hearing Date: May 7 – 8, ERCB Offi ce Calgary, Govier Hall

1566779 1567143 
1567144 1567145 
1567146 1567147 
1567148 1567149 
1561750 1569646 
1569673 1569680

Pengrowth Corporation Applications for eight oil wells, two multiwell
oil satellites, one multiwell oil battery and ten
pipeline segments to transport oil (0% H2S),
Twining Field

Hearing Date: May 13 – 15, Three Hills Community Centre, 222 Main Street, Three Hills AB

1574789 1569724 Newalta Corporation Applications for a pipeline to transport oil
effl uent and a single well oil battery (0% H2S),
Redwater Field

Hearing Date: May 27 – 29, Provident Place, 4944 - 53 Street, Redwater AB

1580026 Standard Energy Inc. Application for two oil wells at an existing pad
site (0% H2S), Grande Prairie Field

Hearing Date: June 2 – 3, Holiday Inn Hotel & Suites, 9816 - 107 St, Grande Prairie AB

1582949 Standard Energy Inc. Applications for four oil wells on one multiwell
pad (0% H2S), Grande Prairie Field

Hearing Date: June 4 – 5, Holiday Inn Hotel & Suites, 9816 - 107 St, Grande Prairie AB

1580450 1595227 Encana Corporation & Sabretooth Application for a special gas well spacing,
Pouce Coupe South Field

Hearing Date: June 9 – 10, ERCB Offi ce Calgary, Govier Hall

he ERCB has rolled out a new, 
vastly improved air monitoring unit 

(AMU) to sniff  out gas leaks and help 
keep Albertans safe.

AMUs are multifunctional air 
monitoring/incident command vehicles 
that employ state-of-the-art equipment 
to detect gas leaks. Th e AMUs are 
generally deployed 

when a complaint is received regard-• 
ing emissions of hydrogen sulphide 
and sulphur dioxide associated with 
oil and gas development,

in response to an incident such as a • 
blowout, a leak, or another type of 
critical event,
during routine inspections of oil and • 
gas facilities, and
as part of nonroutine inspections, • 
usually for something out of 
the ordinary.

Th e new AMU, which recently 
hit Alberta roads, is a marked 
improvement over its predecessors, 
particularly when it comes to energy 
effi  ciency. Th e body is thicker—two 
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PENDING ERCB DECISIONS

Application No. Applicant Hearing Purpose

1584140 Omers Energy Inc. Review requested by Montane Resources Ltd. on 
two gas well licences (0% H2S) held by OMERS 
Energy Inc., Warwick Field

1494136 1580112 Paramount Energy 
Operating Corporation

Application for an experimental scheme for 
Class III gas injection and underground storage 
in the McMurray C Pool, Corner Field

1572056 1572074 
1572089 1572149 
1572244 1572268

Encana Corporation Applications for 10 gas wells on two single well 
pads and three multi well pads (0% H2S), 
Bantry Field

1577547 1577566 
1577573 1577619 
1577620 1577621 
1577632 1578011 
1578015 1578023 
1578024 1578025 
1578085 1579107 
1579115 1579116 
1579117 1579118 
1579119 1586550

Quicksilver Resources Canada Inc. Applications for fourteen CBM and gas wells and 
six pipelines (0% H2S), Ferrybank Field

1516336 Burlington Resources Canada Application for a pipeline to transport natural gas 
(0% H2S), Bonanza Area

(continued on page 3)
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